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The Devil Wears Prada
[bookmark: _Hlk78269596]The film  “The Devil Wears Prada” acted in the fashion setup and was released in 2006. It is an action of a 2003 novel “The Devil Wears Prada,” by Lauren Weisberger. The movie talks about Andy Sachs, who graduates as a journalist from Northwestern University and is employed in Runway as a co-assistant. The company has many employees under the leadership of Miranda, the manager whose leadership is authoritative. Andy is a principled lady who demands respect at workplace unlike other workers who compromise to their authoritative manager. In this paper, we shall consider some issues that go around Andy in the movie. These include fashion and relationship with other people at the workplace. Our argument will revolve around Andy’s experience as an assistant in Runway and her unfriendly relationship with Miranda and other workers. 
[bookmark: _Hlk78144500]Miranda scares so many people because she is evil and does not behave well in social setups. She is likely behaving in such a way a boss should act, one that does not give in to excuses. She purposefully humiliates other employees of the company. She does not compromise the interests and demands of the employees. I think her aim in committing such evils was to make the workers perform their duties more efficiently. By being fierce to them, they develop fear and perform their duties as per her terms (Teles, 2006). 
Despite that she has this bad and abusive character, people continue to work for her because they aim to be offered luxurious items by her and get places. By working hard, every employee is guaranteed a tour outside the country which is why every worker is motivated to win this noble chance. For example, Emily wins a tour, Paris Fashion Week through her hard work.


Through the video, we learn that the past workers Miranda employed could easily get the jobs of their choice because she could easily make it possible through recommendations. The recommendations would guarantee them any employment that they desired to have. 
One thing that makes Miranda so good at her job is her determination and bossy character. Her authoritarian nature is very suitable in the company's operations, and through it, the company's success is remarkably achieved. She is very much determined to achieve the very best in Runway company. I think this kind of leadership is applicable to some institutions, as it is the case with Runway Company. Different work environments demand different leadership styles and maybe the authoritative leadership serves the Runway company better. The performance of the company is evidence that Miranda’s authoritative leadership is suitable  (Teles, 2006). 
I think Human Resources sent Andy to be interviewed by Miranda because they have many demands that they require their workers meet. One such requirement is that the employees must keep up with the fashion. By sending Andy to be interviewed by Miranda, I think the Human Resource must have realized that she was intelligent but had not met their fashion requirement. They saw it wise to have her interviewed by Miranda because she could decide whether she was fit to be employed by the company. The big issue that subjects the Human Resource into a dilemma is the fact that Andy is intelligent but, on the other hand, not fashionable. They, therefore, find it hard to recruit her due to the fear that they will be questioned by Miranda over the same (Teles, 2006). 
	Another reason why the Human resource sends Andy to Miranda for an interview is that the department ought to work together with the company's management so that the recruitment

requirements of the employees are met. It will also help to meet the company's demands and fully orient the employees on the code of conduct during the operations for which they are employed. 
	I think Andy was fit to be employed in Runway company because she was qualified enough. She was a journalism graduate at Northwestern University. Although she will be ridiculed for her taste of fashion which was poor, she was brilliant in her professional field. She was also passionate and determined to pursue her career. I don't think a taste of fashion should be a hindrance to securing a job. Miranda should have prioritized her professional qualification rather than focusing on her sense of style, which could be corrected later (Teles, 2006).   
One way in which Andy is different is different from others is because, she does not give in to the demands and wishes of Miranda. She likes being treated in a respectful manner which is not the case with other people. She tells Miranda that she is a dedicated person that can perform efficiently in her field even without being fashionable.  These make her different from others. 
Other people see this as a negative thing and look at her differently. This is because of her unconventional nature. She does not wear make-up. Also, she prefers wearing sneakers to high-heels which is not the case with others.
It becomes difficult for Andy to deal with Miranda’s attitudes and demands because she is uniquely principled in her life. In her life, she believes that she ought to be treated with respect. This becomes a difficult situation to deal with because Miranda does not treat people with respect. On her part, Miranda is disrespectful and does not compromise her employees' demands and attitudes.  
There are two reasons for which I think Emily is unpleasant with Andy. One such reason is that she believes that Andy is unqualified for her work in the company. She feels that she is not competent enough to perform the duties of the company. Secondly, she thinks that even in such a situation, she looks determined, calm, and very casual in working under Miranda’s authority.
Emily's job and her going to Paris for fashion week are so important for her because she has worked tirelessly to acquire the position she is currently in. She was motivated by the desire to get to Paris and also to do everything that pleased Miranda. She looks forward to being the best in the presence of Miranda in the best way possible. For this reason, she works in her best way
possible to achieve these desires (Teles, 2006). 
The priorities of Emily in her life are based on doing things that make Miranda happy. She aims at doing something that presents an excellent image in Miranda's eyes and is working hard to ensure that in everything that she does, she does it in the best way possible to continue working with her (Teles, 2006). 
By working for Runway company, Emily has been affected in a significant way. She has become more stressed and unable to enjoy her life in the best way she should. This is because she cannot eat foods that she likes the most because of her desire to maintain her slim body figure. The food that she eats while working for the company also has adverse effects on her health which in the movie explains the reason why she becomes sick and will be unable to go to Paris for fashion week. 
Andy decides to get a makeover because of the state of affairs in the Runway company. She comes to a realization that the best way she could do to fit well in the company is lowering her


standards and doing what most people find pleasant. All people there treat her as though she is not part of them and does not work for the company. However, after getting the makeover, her colleagues start looking at her with positivity. This is especially the case with Miranda, who suddenly refrains from disrespecting her based on her look. 
	The whole scenario perfectly exemplifies superficiality. It is evident that if someone fails to look in a way that other people perceive to be the best look, they disrespect her based on her
choice. Upon changing the look, one becomes admirable and likable by others. This illustrates that one should be flexible enough to adjust accordingly as per the acceptable standards when one gets to a workplace. It is good to look presentable and be ready to blend with the other colleagues to make the working environment conducive and attractive. If someone decides to
live her way by failing to accommodate the principles of the new place, she becomes neglected, and her execution of services becomes hard as she concentrates more on solving issues rather than focusing on affairs that matter more (Teles, 2006).  
Andy's life in Runway served a significant role in changing her version positively. Sometimes it is hard for people to realize themselves until circumstances come their way. This was not an exemption for Andy. As much as she experienced negative changes while there, most of the changes she came across that affected her life were positive. In her initial days in the company, she did not experience what goes on in the workplace. After spending some time in the company, she gained exposure and an insight into what goes on in the workplace. She learned many lessons while in Runway. If she is employed elsewhere, she will be competent enough and full of experience to practice what is required in a working setup.  
	By leaving Runway, Andy becomes more transformed in terms of how she sees things. She can now start seeing things differently in a way that she can accommodate other people in terms of their demands and requirements at the workplace. She will also be flexible enough to keep up with changes that come along her way, such as wearing a suitable outfit for the purpose (Teles, 2006).
	In conclusion, the movie gives us an insight into what happens in most workplaces. Through it, we have learnt that being an employee requires that one compromises to some standards to fit well and have a peaceful working environment. The fact that Andy had her principles that she valued, she faced hostility. Upon her makeover, people start treating her well. We also learn that being in a certain environment, especially workplaces, gives someone an exposure and knowledge beyond what one believes in as is the case with Andy. 
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